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Heckonbko MecsaueB Ha NpeanpuaTun, U 4o CBuaaHnAa?

Mpodcoto3bl KoHpenepaunm TpebytoT obecnedynTb paBHbIE MpaBa COTPYOHMKAM, KOTopble
paboTaloT Ha MOCTOAHHON N BpeMeHHoN ocHoBe. C 1995 roga 4ona NnocaegHNX cpeamn
3aHATOro HacesieHNs yBesn4uiach B NMATb pa3 U cerogHsa coctasnsgeT 2,6%.

I

Les syndicats de la Confédération réclament une série de mesures pour assurer I'égalité les
travailleurs temporaires avec ceux qui ont en emploi fixe. Depuis 1995 le taux du personnel
temporaire a augmenté a 2,6% du volume total de I'emploi.
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BpeMeHHbIX COTPYAHUKOB HaHUMAIOT, MpeXxae Bcero, npeanpuaTtua chepbl ycnyr,
BKJIIO4AsA NOYTY, TEIEKOMMYHUKALWOHHOIO rmraHTa Swisscom n »Kene3Ho40POXXHY0
koMmnaHuto SBB/CFF. Ecnn naTb net Ha3ag B SBB/CFF 6b1210 1120 Takmux paboTHUKOB, TO
cerogHs - 3253, NpmMyYeM Ha HUX HE pPacnpoCTpPaHAeTCa AeNCTBUE KONNIEKTUBHOMO
Aorosopa. Ha npakTuKe 3TO 03Ha4YaeT, HanpuMmep, 4To UM He OnJlavynBatoT OHW,
nponyleHHble No 6one3Hn. BeposiTHO, pyKOBOACTBO XKENEe3HO40POXKHOMN KOMMNaHUn
OLEHWNJIO CMbIC/ Bblpa)XeHUA «HaHUMal N YBOJIbHAN»: U paboTa caenaHa, 1 COKOHOMUIIN.

MNpe3npeHT npodcot3a UNIA BaHua Annesa nogyepkHyJsa B UHTepBbio RTS, 4TO
HEernoCTOsIHHbIE COTPYAHUKK, MO CYTU, CUOAT B KaTanyJbTUPYEeMbIX Kpeciiax, Tak Kak nx
MO>XHO BbICTPO YBO/INTb, Y HUX HEBbLICOKME 3apnJaTbl C HebonbwWnMKn Hagbaskamm nnm
BooOLe 6e3 Hux, a ux paboymn geHb 4aCTO HEHOPMUPOBAHHbLIVM U ANNTCA AOJIbLUE
06bl4HOro. Mpe3naeHT npodcotosda USS lMbep-UB Manap nog4yepkHyn, 4To
COOTBETCTBYOLLAA TPYAY 3aprsiata n oMHaKOBbIe rnpaBa LOJ/DKHbI ObITb Y BCEX, BKJIOYAA
MuUrpaHToB, BoantTenenm Uber-takcm un T.4. Kpome Toro, USS TpebyeT 3abnokmpoBaTh
noctyn n3 LWeenyapum K MUHOCTPAHHBLIM CanTaM Mo MOUCKY BPEMEHHbIX COTPYAHUKOB,
3aboTACb 0 TOM, 4TOOLI paboTa Oblna B NepByto o4epenb y XxuTtenen KoHdenepaumm.
NoxBanbHana 3aboTa, BeAb PbIHOK TPpyAa CEerofHs nepexvBaeT KPYrHble U3MEeHeHNs n3-3a
KOMMbOTEPU3aL NN MHOMMX MPOLLECCOB Ha NMPennpuATUaX, a 3TO MOXKET NMpuUBeCcTn K
COKpaLLeHMAM NOCTOAHHOI 0 NMepcoHana.

B 2012 roay wBenuapckme npodcoro3bl 3aKIUNAN C accoumaumnen areHTCcTe no noabopy
BpeMeHHbIX COTPYAHUKOB SwissStaffing konnekTusHbin gorosop (CCT) ona Takmnx
paboTHNKOB, B KOTOPOM €CTb NMYHKTbl 0 MUHMMasIbHbIX 3apnjaTax, oby4yeHun n
counanbHoM obecneyeHmnn. Tem He MeHee, NPeACTOUT pPeWwunTb elle Maccy npobnem: nona
BPEMEHHOIr 0 NepcoHasia cpedn 3aHATOro HacesieHns NpoaosKaeT pactu, 57%
HaHMMaeMbIX COrjlallatoTCA Ha TakKyto paboTy M3-3a OTCYTCTBUSA NyyLLero BapmaHTa, ux
paboyme mecTa nHorga xy>xe obopynoBaHbl, HeM MeCTa NOCTOAHHbIX COTPYAHUKOB, OHU
noaBep>XeHbl 60sbLIEMY PUCKY HECHACTHbIX C/ly4aeB Ha npon3BoacTse. [1pn 3TOM HiK
FfocynapCTBEHHbLIN cekpeTapuaT no 3KoHoMUuke (SECO), HM KaHTOHbI He yCTpauBatoT
perynsipHble NPOBEPKN areHTCTB No noabopy BpeMeHHOro rnepcoHasia, 0TMe4YyaeTcs B
KoMMoOHuKe USS.

Co cBoen cTopoHbl, SwissStaffing npuBoanT gpyrue ceegeHns: B npowsiom roay bnarogaps
BpeMeHHon paboTe 240 TbIC. HENOBEK CMOMIN TPYAOYCTPOUTLCSH, NOJIOBUHA BPEMEHHbIX
COTPYAHUKOB HaXxoOAaT MOCTOSHHYO paboTy B Te4eHmne AByX sieT nocse «noapaboTku», €
2012 roga MMHMManbHbIe 3apniaThl BbIPOCAU Ha 15,8% Ana HeKBannpuumnpoBaHHbIX
COTPYAHWUKOB U Ha 7,8% Ona kBanuduumnposaHHbIX. SwissStaffing BbicTynaeT npoTus
3anpeTa Wan orpaHnyYeHus BpemMeHHon paboTbl, MOCKOIbKY 3TO CTas10 Obl HapyLLIeHneMm
3KOHOMMYECKOoN cBobOabl - C 0Q4HOW CTOPOHbI, BEPHO, C OPYron CTOPOHbI, 4eM xe byaeT
3aHuUMaTbCca SwissStaffing, ecnn 3anpeTaT BpeMeHHyo paboTy?

Kak BUANM, Ka)x[as CTOPOHa rOBOPUT CBOE, OJIHAKO CYLLLIECTBOBAHWE KOJIIEKTUBHOIO
LlOroBOpa A5 BPEMEHHbIX COTPYAHUKOB, KOTOPbIN HegaBHO Obla NpoasieH Ao koHua 2020
roga - 6onblwon war Bnepen. FnaBHoe, 4Tobbl BpeMeHHasa paboTa He cTasla HOPMOW, Tak
Kak Ha «nogpaboTkax» Oyayllee He MOCTPOULlb, fa U BPSA SIN YeJIOBEK HA30BET CBOE
NoJIoXKeHNe CTabubHbIM, 3Has, YTO BCKOpPe eMy NPUAETCs NOJYy4YUTb PacyeT U UCKATb
HoBoe MecTo. CKopee, 3TO COCTosiHNE BesikKn, KOTOPYI0 BPEMEHHO Ca)XkaloT B OZIHO KOJIECo,
a rNoToM nepecakmBaloT B Apyroe. B KoHUE KOHLL0B, YeM OT/INYAETCS BPEMEHHbIN



COTPYAHUK OT NOCTOSAHHOI0? B 060Mx cnyyYasax peyb UAET 0 YesloBeKe, C ero MbiC/AsSMHU,
3MOLMAMU N MOTPEOBHOCTAMM, MO3TOMY OMHAKOBOE OTHOLLIEHNE KO BCEM - ellle OAUH Lar K
3,0p0OBOMY 0O6LLECTBY, Y Y1€HOB KOTOPOro 6yAeT MeHbLLe NoBOA4OB A1 He40BO/IbCTBA.

LLIiBenuapus
CtaTtbu no Teme
90% LiBenLapLeB MeYTaeT NOMeHATb paboTy

75% wBenuapcknx ybopuini, paboTatoT HeNeraabHO
Google - niobunmbin paboTogaTesb LBENLIAPLEB
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